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Address: 77 Fox Street 
 WALGETT  NSW  2832 
 
Postal Address: PO Box 31 
 WALGETT  NSW  2832 
 
Telephone: (02) 6828 1399 
 
Facsimile: (02) 6828 1608 
 
Email: admin@walgettshire.com 
 
Office Hours: 9.00 am – 4.30 pm 
 
Council Meetings: Last Monday of each Month 
 
Auditors: Spencer Steer 
 
Principal Towns: Walgett 
 Lightning Ridge 
 Collarenebri 
  
Villages: Come-By-Chance 
 Carinda 
 Burren Junction 
 Grawin 
 Rowena 
 
 

SS HH II RR EE   SS TT AATT II SS TT II CC SS   
  

 
Area: 22,007 Square Kilometers 
 
Population: 8550 
 
Road Length: 2908 Kilometers 
 
Distance from Sydney: 691 Kilometers 
 
Distance from Canberra: 677 Kilometers 

mailto:admin@walgettshire.com
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PPUURRPPOOSSEE  OOFF  RREEPPOORRTT  
 

 

Section 428 (1) of the Local Government Act provides that Council, within five (5) 
months of the end of each year, must prepare a report as to its achievements with 
respect to the objectives and performance targets set out in the Management Plan for 
that year. 
 
The aim of the report is to increase the level of accountability and transparency of 
Council‟s operation and, to a large degree, the report achieves these aims as well as 
providing a relatively concise and informative insight into Council‟s operation. 
 
Section 428 (3) of the Local Government Act specifies that the report need only be 
furnished to the Minister and such other persons and bodies as required by the 
regulations, and whilst Council complies with these directives it also feels that the report 
provides a valuable resource for Councillors and Staff as it provides a comprehensive 
yet concise overview of Council‟s operation and performance. 
 
The report has been completed in accordance with the Guidelines of the Department of 
Local Government and includes information required under the following legislation: - 
 

1. Local Government Act 1993 
2. Local Government (General Regulations) 1999 
3. Local Government (Rates and Charges) Regulations 1999 
4. Freedom of Information Act 1989 
5. Information Protection Act 1998 
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VVIISSIIOONN  SSTTAATTEEMMEENNTT  
 

Walgett Shire is a thriving community where residents and visitors live, work and play in 
harmony in a sustainable  and prosperous environment where businesses flourish and 
Council delivers highest quality services and infrastructure. 
 

 

MMIISSSSIIOONN  SSTTAATTEEMMEENNTT  
  

Walgett Shire Council will : 
 

1. Provide strong leadership to the community 
2. Deliver highest quality services and infrastructure 
3. Ensure that the Shire takes a prominent leadership role in Local Government 
4. Plan and develop a vibrant, sustainable and prosperous environment and a 

thriving harmonious community 
5. Promote the Shire as a great place to live, work and visit 
6. Lobby governments to ensure that appropriate levels of support are provided for 

health, education, employment, housing and infrastructure development and 
maintenance 

7. Co-operate with other bodies in the sharing of specialist resources 
8. Adopt a Code of Conduct that ensures practices are ethical, fair, accountable 

and equitable 
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CCOOUUNNCCIILL’’SS  CCHHAARRTTEERR  
 

In accordance with Section 8 of the Local Government Act, 1993, Council‟s Charter 
comprises a set of principals that guide Council in carrying out its legislative obligations 
and functions. 
 
The Council‟s Charter is: - 
 

 To provide directly or on behalf of other levels of government, after due 
consultation, adequate, equitable and appropriate services and facilities for the 
community and to ensure that those services and facilities are managed efficiently 
and effectively 

 

 To exercise community leadership 
 

 To exercise its functions in a manner that is consistent with and actively promotes 
the principles of cultural diversity 

 

 To promote and to provide and plan for the needs of children 
 

 To properly manage, develop, protect, restore, enhance and conserve the 
environment of the area for which it is responsible, in a manner that is consistent 
with and promotes the principles of ecologically sustainable development 

 

 To have regard to the long term and cumulative effects of its decisions 
 

 To bear in mind that it is the custodian and trustee of public assets and to effectively 
account for and manage the assets for which it is responsible 

 

 To facilitate the involvement of Councillors, Members of the Public, Users of 
Facilities and Services and Council Staff in the development, improvement and co-
ordination of Local Government 

 

 To raise funds for local purposes by the fair imposition of rates, charges and fees, 
by income earned from investments and, when appropriate, by borrowing and 
grants 

 

 To keep the local community and the State Government (and through it, the wider 
community) informed about is activities 

 

 To ensure that, in the exercise of its regulatory functions, it acts consistently and 
without bias, particularly where an activity of the Council is affected 

 

 To be a responsible employer 
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Councillor MP (Marg) Bow        (Elected September 1999) 

Councillor RL (Robert) Greenaway    (Elected September 1999) 
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General Manager        Mr Vic North 
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Group Manager Infrastructure Management   Mr John Burden 
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MMAAYYOORRAALL  RREEPPOORRTT  
 
I have much pleasure in providing the following report as part of the 2001/2002 Annual 
Report required under the Local Government Act 1993. 
 
The outgoing Mayor, Mr Alan Friend has made a dedicated and valuable contribution 
over the past twelve months, and I extend my thanks to him on behalf of the Walgett 
Shire community and my fellow Councillors for his efforts. 
 

The past twelve months has been a significant period for Walgett Shire Council, with an 
entire new management team being welcomed aboard during October/November 2001.  
Managers were recruited from as far a field as Western Australia, Melbourne and 
Sydney. 
 

General Manager, Vic North with Councils endorsement, delivered a Corporate 
Organisational Structure and positions that were designed to attract suitably qualified 
individuals looking for challenges and enthusiastic about assisting communities and 
Council with new directions, strategies and outcomes. 
 
I am pleased to report the task of recruitment was far more successful than the 
recruitment agencies would have us believe and even more gratifying was that the total 
recruitment process was handled internally. 
 
Generally, all Managers have settled in well, but most have been confined to a large 
extent reviewing and updating internal systems prior to embarking on the wider external 
community issues of concern to Council. 
 
Council continued to pursue a number of issues which have been of concern for a 
greater period of time including law and order, unemployment, roads and road funding, 
education and the underlying social issues.  The General Manager and myself met with 
a number of State Government Politicians, including the Premier Bob Carr, the Attorney 
General, Bob Debus, Local Government Minister, Harry Woods, Minister for Land and 
Water Conservation, John Aquilina, Minister for Education and Training,  
John Watkins, Minister for Health, Craig Knowles and others to discuss these issues 
and some proposed strategies such as the River Towns Project, the Lightning Ridge 
Community Centre Project, proposals for Youth Services in the Shire and proposals for 
Economic Development including a business investment by a group of Asian business 
people.  The Barwon Darling Alliance continued with a focus on the establishment of a 
Barwon Darling Credit Union, and although there is still a lot of goodwill from all member 
Shires and ATSIC, the process has been much slower than originally planned.  It now 
looks as though an application won‟t be made to APRA until towards the end of 2002. 
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I want to thank my fellow Councillors for their support during the past twelve months and 
for their commitment to the Walgett Shire Community, particularly their efforts to 
consolidate behind a common future direction.  I would also like to thank the General 
Manager, the Management Team and all Staff of the Shire for the way that they have 
applied themselves during difficult and challenging times, they are truly a great team. 
 
Finally, it has been a great pleasure serving as Mayor and representing Walgett Shire 
Council at a range of gatherings at local, State and Federal levels. 
 
 
 
 
 
Peter Waterford 
Mayor 
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GGEENNEERRAALL  MMAANNAAGGEERR’’SS  RREEPPOORRTT 
 

It is with pleasure that I present my report for the year 2001/2002 and in doing so, 
extend well deserved recognition to the Mayor, Councillors, Management Team and 
Staff for their valuable contributions and dedication during the twelve month period. 
 
The new Management Team, recruited in October/November 2001 from all parts of 
Australia, has settled in well and commenced the program set by Council and the 
Community. 
 
The current organisational structure is as follows:- 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
While individuals of the Management Team were initially attracted to the Shire by the 
many challenges that confronted the Community, the actual externally focussed 
priorities had to be delayed due to essential work needed on reviewing old internal 
infrastructure systems and implementing new relevant modern day approaches.  This 
has proved a much longer and exhausting process than anyone imagined and I 
commend the Management Team and their Staff for persisting with this critical work. 
 
Despite devoting a great deal of energy to these internal systems, a number of new 
projects and new initiatives have been introduced across the Shire.  A new focus has 
been placed on tourism and a recognition of the wonderfully broad and diverse range of  
 

GENERAL MANAGER 
VIC NORTH 

GROUP MANAGER 
INFRASTRUCTURE MANAGEMENT  

JOHN BURDEN 

GROUP MANAGER  
SERVICES MANAGEMENT  

JO WOOLDRIDGE 

 
MANAGER EXECUTIVE SERVICES 

VACANT 

 
HUMAN RESOURCE OFFICER 

VACANT 

COMMUNITY SERVICES 
FACILITATOR 

CHRISTINA JOHANSSON 

 
MANAGER COUNCIL ASSETS 

STEPHEN ODRI 

 
MANAGER FINANCIAL SERVICES 

DAVID HARVEY 

 
MANAGER ROADS AND BRIDGES 

JACO MAREE 

MANAGER DEVELOPMENTAL 
SERVICES 

MATTHEW GOODWIN 

MANAGER UTILITIES  
AND RECREATION 

COLIN KEEN 
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attractions that the Shire has to offer visitors.  The development of a shire beautification 
program, has been introduced to lift the physical image of our Shire.  Preparation for an 
economic development program and a means for attracting new investors to the Shire 
has begun.  The preparation of a Shire Heritage Plan has been approved and a 
proposal for the development of a Thematic History of the Shire is close to agreement.  
Commitment of the Barwon Darling Alliance and its activities including the proposed 
establishment of a Barwon Darling Credit Union has continued.  Discussions with the 
State Government on the establishment of a River Towns Project that will enable the 
Walgett community to address the underlying social issues in the town is well advanced.  
We have continued support for the Cuddy Springs Archaeological Dig, and the ongoing 
strategic development of the proposed Lightning Ridge Community Centre and Walgett 
Sports and Cultural Centre is being rolled out. 
 
I am pleased with the work of our Staff and the successes that they have achieved in a 
relatively short period of time.  It‟s not easy for a new Management Team to move into 
an organisation and undertake changes that have wholehearted support. 
 
It has been a most challenging year, one that has been both successful and difficult, but 
I believe one that Council and Staff should be pleased with. 
 
I would like to take this opportunity to thank the Mayor Peter Waterford and Councillors 
for their support, cooperation and friendship throughout the year and I would also like to 
thank the Management Team and Staff for their unfailing commitment to get the job 
done and to make progress towards making Walgett Shire a better place to live, work 
and visit. 
 
I look forward with enthusiasm to the years ahead and the many opportunities that we 
will have to make a positive difference, to put our Shire on the map and to set an 
example for others. 
 
 
 
 
 
Vic North 
General Manager 
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COUNCIL’S FINANCIAL REPORTS 2001/2002 
LGA SECTION 428 (2) (A) 

 
Attached to this report is a copy of Council‟s Financial Report for the year ending  
30 June 2002.  Council was able to complete the Statements within the four (4) months 
prescribed by the Act, which in itself is a considerable improvement on last year‟s result. 
 
The draft Financial Statements were completed and ready for audit on  
28 October 2002, and were presented to Council at a special meeting held on Monday  
11 November 2002 and were adopted. 
 
Included in the Financial Reports are the Auditors Report and Special Purpose Financial 
Reports and Special Schedules. 
 
 
The Reports are contained in Appendix “A”. 
 
 

STATEMENT OF PERFORMANCE 
LGA SECTION 428 (2) (B) 

 

Attached is the report on the comparative performance that relates to the functions of 
Walgett Shire Council for the year ended 30 June 2002, and is marked as  
Appendix “G”. 
 

 

REPORTS AS TO THE STATE OF THE ENVIRONMENT 
LGA SECTION 428 (2) (C) 

 

Walgett Shire Council has a key role in ensuring that the quality of the environment is 
maintained in a number of ways, including: 

 
1. Managing its operational activities, such as road construction and waste disposal 

in an environmentally sensitive manner. 

2. As a regulator by promoting community compliance with the requirements of the 
Protection of the Environment Operations Act 1997 and the Environmental 
Planning and Assessment Act 1979. 

3. Ensuring that appropriate environmental assessments are undertaken for new 
developments that require Council approval and that unnecessary environmental 
disturbance is avoided. 

 
Each year Council is also required to produce a State of the Environment Report which 
provides information on the status of a range of environmental factors that include, land, 
air, water, biodiversity, waste, noise, Aboriginal heritage and non-Aboriginal heritage. 
 

The Walgett Shire Council State of Environment Report has been included within this 
annual report as Appendix “B”. 
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As part of the process of preparing the report, information was sought from the following 
organisations: 

 

 Department of Land and Water Conservation 

 Walgett Rural Lands Protection Board 

 Castlereagh Macquarie County Council 

 Department of Mineral Resources 

 Walgett Shire Pesticide and Environment Liaison Committee. 

 

 

REPORTS AS TO THE CONDITION OF PUBLIC WORKS  
LGA SECTION 428 (2) (D) 

 

PPUUBBLLIICC  BBUUIILLDDIINNGGSS  
 

 Council has a total of twenty two (22) public buildings on which an amount of $185,950 
was expended on maintenance during 2001/2002 in order to maintain them at a 
satisfactory standard. With regards to public housing Council has twenty nine (29) 
dwellings on which an amount of $72,190.00 was expended during this period to 
maintain them at a suitable standard. All of Council‟s buildings are subject to a cyclic 
maintenance programme to ensure they remain at a satisfactory standard. 
 

PPUUBBLLIICC  RROOAADDSS  AANNDD  BBRRIIDDGGEESS  
 
Within the Walgett Shire area there is approximately 2,908 kms of public roads that 
Council is responsible for, this includes Council and classified roads, State Highways 
and Regional Roads.  Of this total, 563kms is sealed with the remainder being gravel or 
black soil surfaces. Council also is responsible for 58 bridges within the shire. During 
2001/2002 Council expended an amount of $5,593,845 on maintaining these public 
roads and bridges. The estimate to replace such infrastructure would amount to $4 m 
for roads and $8.5 m for bridges. 

 

PPUUBBLLIICC  WWOORRKKSS  
 
Walgett Shire is responsible for water and sewerage services in the three larger 
populated centres that is Walgett, Lightning Ridge and Collarenebri. The general 
standard of these works is exceeded with some towns having gone through recent 
augmentation programs. 
 
Council expended a total of $264,137 on maintenance and operations for the three 
sewer schemes and a total of $669,529 for the three water supply services. 
 
The current replacement costs of the sewerage schemes within the Shire have been 
estimated at $12 m with the water supply schemes being $15 m 
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SUMMARY OF LEGAL PROCEEDINGS 
LGA SECTION 428 (2) (E) 

 

 

 
DETAILS 

 
COST 

 
Residential Tenancy Action 
 
Current Status: - 
 
Still Proceeding 

 
$2,714.10 

 
Public Liability Claims 
 
Current Status: - 
 
Still Proceeding 

 
$27,301.63 

 
Native Title Legal Opinion 

 
$5,280.00 

 
These amounts are rechargeable to 
the Debtor 

 
$4,960.64 

 

 

 

MAYORAL AND COUNCILLORS FEES AND EXPENSES 
LGA SECTION 428 (2) (F) 

 
The following amounts were expended during the period 1 July 2001 and 30 June 2002: - 

 
 Mayoral Allowance $10,560.00 

  Deputy Mayoral Allowance       $1,650.00 
 
 Councillors Fees $69,360.73 

 Councillors Travelling & Other Expenses $22,510.71 

 
A copy of the Policy is attached in Appendix “E”. 
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DETAILS RELATING TO SENIOR STAFF 
LGA SECTION 428 (2) (G) AND LGA SECTION 31 (1) (B) 

 

In accordance with the provision of Section 334 of the Local Government Act 1993, the 
position of General Manager is the only position at Walgett Shire determined to be a 
Senior Staff position as defined in Section 332 of the Local Government Act 1993. 
 
The total salary package applicable for this position for the period of 1 July 2001 to the 
30 June 2002 inclusive of Salary, Fringe Benefits, Provision of Motor Vehicle and 
Employer Funded Superannuation was $120,000. 
 
 

 

STATEMENT OF CONTRACTS AWARDED IN EXCESS OF $100,000 
LGA SECTION 428 (2) (H) 

 

Council recognises the need to ensure that Ratepayers receive the best value possible 
for their rate dollar.  Council at all times attempts to maximize its scarce financial 
resources by monitoring the purchase of goods and services to ensure that the most 
competitive price is obtaining taking into account quality, service and reliability. 
 
During the year ended 30 June 2002, the following Contracts were awarded in excess 
of $100,000: - 
 

 
Haulage 

 
$123,205.56 

 
Roller/Grader 

 
$174,852.44 

 
Grader 

 
$410,745.95 

 
Lightning Ridge Tip 

 
$113,930.90 

 
Haulage/Water Cart/Roller 

 
$1,060,320.05 

 
Water Cart 

 
$219,426.05 

 
Walgett Tip 

 
$189,213.81 

 
Haulage/Materials 

 
$436,100.34 

 
Streetsweeper 

 
$133,724.76 

 
Haulage/Materials 

 
$189,069.69 

 
Load and Haul Gravel 

 
$124,548.15 

 
TOTAL 

 
$3,175,137.70 
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BUSHFIRE HAZARD REDUCTION ACTIVITIES 
LGA SECTION 428 (2) (I)  

 

GGEENNEERRAALL  
 

The Walgett Shire covers an area of 22,007 square kilometres, which is protected 
principally by the local Rural Fire Service.  The New South Wales Fire Brigade provides 
protection for the towns of Walgett and Lightning Ridge. 
 
Both fire services assist each other under the Mutual Aide Agreement approved this 
year. 
 
Council has acquired two (2) Category 2 Fire Tankers, these being stationed in 
Collarenebri and Carinda.  A Category 1 Fire Tanker has been acquired for Come by 
Chance. 
 

TTRRAAIINNIINNGG  
 
Nil 
 

HHAAZZAARRDD  RREEDDUUCCTTIIOONN  
 
The 2001/2002 fire season was about average in terms of potential danger. 
 
Hazard Reduction was carried out under the guidelines of the Bush Fire Management 
Plan by various ways: - 
 

(a) Controlled burning in areas adjacent to the waste tip, by Rural Fire 
Headquarter Brigade 

(b) Roadside grading and slashing by Council 
(c) Slashing of urban vacant blocks 
(d) Farmers with “permit” burns, burning large areas of cereal crop stubble 

and ploughing provided great fire protection 
(e) Controlled burning by New South Wales Fire Brigade within the urban 

boundaries 
 

IINNCCIIDDEENNTT  RREEPPOORRTTSS  
 
Incidents reported during 2001/2002 were: - 
 

(a) Twenty Eight (28) Bush Fires –    

Total area burnt approximately 150 hectares 

 

(b) No Structural Fires     
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(c) Seven (7) Motor Vehicle Accidents-  

 Four with 100% damage 

 Three with 30% damage 

 

SSUUMMMMAARRYY  
 

Due to the hazard reductions mentioned above and the co-operation of the personnel 
responsible, the Walgett Shire experienced a moderate year with regards to fire related 
incidents. 
 
 

PROGRAMMES TO PROMOTE SERVICES AND ACCESS TO SERVICES FOR 

PEOPLE OF DIVERSE CULTURAL AND LINGUISTIC BACKGROUNDS 
LGA SECTION 428 (2) (J)   

 
Council recognises the need for the provision of and access to appropriate services for 
all sections of the community within the Shire.  Accordingly, Council has ensured that 
provision has been made for all Sections of the Community in relation to access to 
services. 
 
Council is conscious of developing and promoting better understanding of the issues 
related to the people of diverse cultural and linguistic backgrounds who live in the Shire. 
 
Council commissioned the preparation of a Social Plan and this was adopted by Council 
in October 1999 and will be updated with every significant change.  This document has 
not required amendment in the 2001/2002 period. 
 
The plan is attached to and forms part of this Annual Report in Appendix “C”. 
 

 

WORKS CARRIED OUT UNDER SECTION 67 
LGA SECTION 428 (2) (K)  

 

There were no works undertaken under the provisions of Section 67 during the year 
ending 30 June 2002. 
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CONTRIBUTIONS UNDER SECTION 356 
LGA SECTION 428 (2) (L)  

 

A total of $21,589.72 was expended during 2001/2002 by way of donations and 
contributions. 
 
Of this amount $3,500.00 was to Radio 2WEB to assist its continued operation and 
ability to provide essential community and emergency information to the Western 
Region of the State and in particular residents of this large Shire. 
 
Other minor contributions were made to various sporting, cultural, school and 
community organisations. 
 
Council recognises the valuable contribution made by the various community groups 
within the Shire and the fact that without such continuation on a voluntary basis many of 
the services and facilities currently available would not otherwise be able to be 
provided.  Councils contribution under Section 356 in some small way recognises this 
impact. 
 

 

STATEMENT OF HUMAN RESOURCES ACTIVITIES 2001/2002 
LGA SECTION 428 (2) (M)  

 

SALARY SYSTEM 
 
The arduous task of evaluating performance and skills of employees was delayed due 
to the resignation of the previous Human Resource Officer and the hiring of a new one.  
Council has completed 95% of the staff appraisals with finalisation of payments back 
dated to 1 July 2002.  The staff concerned where appraisals still need to be completed, 
have had regrading of their positions undertaken and new competencies established.  
Their appraisals will be performed as soon as possible. 
 
We have gone through all the positions in Council and an organization chart has been 
implemented.  Those employees who were occupying certain positions without being 
formally placed into them have had the formal interview procedures done and those 
successful applicants have had their positions and proper grading formalised. 
 
OH&S 
 
The OH&S Committee have been meeting regularly every month to discuss and review 
various workplace issues.  We have called for nominations for the committee as well as 
a secretary, considering the sudden resignation of our former secretary.  With regard to 
Workers‟ Compensation issues, in the past 4 months we have had no new claims to 
report. 
 

RECRUITMENT 
 
A new Policy and Procedures Manual for Recruitment of Staff is underway.  Once 
approved by the General Manager it will go before the Consultative Committee and 
Council for endorsement. 
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TRAINING AND DEVELOPMENT 
 

At the present time we have 19 employees undergoing traineeships – Civil 
Construction, Horticulture and Local Governance Administration.  We have had 6 
employees complete their respective traineeships successfully with 3 more employees 
to be signed up for their traineeships – 2 x Horticulture and 1 x Local Governance 
Administration. 
 
We have had a variety of Courses – both in-house as well as outside Council for a great 
number of employees with great success. 
 
CONSULTATIVE COMMITTEE 
 
Regular meetings have been held monthly with the revamping of the Constitution 95% 
completed.  The Committee has been very successful in addressing all the issues 
addressed to them. 
 

EEO 
 
At present we are in the process of either of two options.  Option 1 is to re-establish the 
EEO Committee and Option 2 is to combine the EEO Committee with the Consultative 
Committee.  Option 2 seems to be the way to go as, to date, Council has not had any 
EEO issues to deal with.  The EEO Committee is a sub committee of the Consultative 
Committee so it makes sense to combine the two, hence cutting out the need for 
another committee to be formed. 
 
However, Council has always applied the principles of the Equal Employment 
Opportunities Legislation to all appointments of staff and will continue to ensure all job 
descriptions and induction procedures highlight its commitment to those principles. 
 

 

 

A STATEMENT OF THE ACTIVITIES UNDERTAKEN BY COUNCIL DURING THE 

YEAR TO IMPLEMENT ITS EQUAL EMPLOYMENT OPPORTUNITY MANAGEMENT 

PLAN  
LGA SECTION 428 (2) (NN  
 

Council is mindful of its obligations under the Equal Employment Opportunities 
Legislation and has for sometime had an active and representative Equal Employment 
Opportunity Committee which has met to discuss issues as the arise. 
 
The Equal Employment Opportunity Management Plan has been developed over some 
years and modified as deemed necessary. 
 
Council has applied the principles of the Equal Employment Opportunities Legislation to 
all appointments and will continue to ensure that all job descriptions and induction 
procedures highlight its commitment to those principles. 
 
A copy of Council‟s current Equal Employment Opportunity Management Plan, which 
incorporates a Policy Statement, is incorporated in this Report in Appendix “D”. 
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STATEMENT OF ALL EXTERNAL BODIES THAT EXERCISE FUNCTIONS 

DELEGATED BY COUNCIL 
LGA SECTION 428 (2) (O)  

 

The only function delegated by Council to other bodies is that of the Control of Noxious 
Weeds. 
 
This function has been delegated to Castlereagh Macquarie County Council. 
 

 

STATEMENT OF COMPANIES IN WHICH COUNCIL HOLD A CONTROLLING 

INTEREST 
LGA SECTION 428 (2) (P)  

 

Council did not hold a controlling interest in any companies during the period  
1 July 2001 to 30 June 2002. 
 

 

STATEMENT OF PARTNERSHIPS CO-OPERATIVES AND JOINT VENTURES  
LGA SECTION 428 (2) (Q)  

 

NNOORRTTHHEERRNN  RREEGGIIOONNAALL  LLIIBBRRAARRYY 
 

This Regional Library Facility is based in Moree and is administered by Moree Plains 
Shire Council. 
 
Membership of the Northern Regional Library and Information Service enables the 
provision of a far better level of services and access to resources than would be 
achieved under a stand alone Library and offers the service at far less cost than 
otherwise would be incurred. 
 
Members of the Northern Regional Library and Information Service are: - 
 

(i) Moree Plains Shire 

(ii) Brewarrina Shire 

(iii) Walgett Shire 

(iv) Yallaroi Shire 

 

SSTTAATTEEWWIIDDEE  MMUUTTUUAALL  IINNSSUURRAANNCCEE  GGRROOUUPP  
  
Statewide Mutual is a Local Government based Insurance Group administered by 
Jardine Lloyd Thomas Pty Ltd and supported by the Local Government and Shires 
Association of New South Wales and a large percentage of New South Wales Councils. 
 
The object of the group is to develop Insurance Products to meet the needs of Local 
Government and to negotiate the best possible price for all members. 
 
Significant savings have resulted in all classes of insurance and in particular the area of 
Public Liability and Professional Indemnity. 
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NNOORRTTHH  WWEESSTT  WWEEIIGGHHTTSS  OOFF  LLOOAADDSS  GGRROOUUPP  
 

This group is administered by Moree Plains Shire Council and its function is to enforce 
the Road Act and Limits (Weights) on vehicles using Public Roads with a view to 
reducing Road Maintenance Costs. 
 
Members of the Group are: - 
 

(i) Glen Innes Municipal Council 

(ii) Severn Shire Council 

(iii) Bingara Shire Council 

(iv) Moree Plains Shire Council 

(v) Walgett Shire Council 

(vi) Yallaroi Shire Council 

(vii) Inverell Shire Council 

 

BBAARRWWOONN  DDAARRLLIINNGG  AALLLLIIAANNCCEE  
 

This Group has been formed to provide combined voice and lobby movement for the 
Member Bodies all of whom are experiencing similar problems and have common 
goals. 
 
The Alliance has looked at issues such as Employment Generation, Asset Contribution 
and Maintenance, Community Justice and Law and Order Issues. 
 
A major initiative has been the investigation unto the establishment of a Credit Union to 
fill the void in the Communities created when the major banks have withdrawn or 
substantially reduced services. 
 
Members of the Group are: - 
 

(i) Walgett Shire Council 

(ii) Brewarrina Shire Council 

(iii) Bourke Shire Council 

(iv) Coonamble Shire Council 

(v) Central Darling Shire Council 

(vi) Murdi Paaki Regional Council of ATSIC 

 

FFIIRREE  CCOONNTTRROOLL  OOFFFFIICCEERR  
 

Walgett Shire Council and Coonamble Shire Council share a joint appointment of a 
Bush Fire Control Officer to co-ordinate and undertake the duties and responsibilities of 
Council under both the Local Government Act 1993 and the Rural Fires Act 1997. 
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TTOOUURRIISSMM  OORRGGAANNIISSAATTIIOONNSS  
 

Council participates in several Tourism Promotional Groups, particularly those focusing 
on the Far Western Region of New South Wales. 
 

 

OVERSEAS VISITS UNDERTAKEN BY COUNCILLORS AND STAFF WHILST 

REPRESENTING COUNCIL 
LGR SECTION 31 (1) (A)  

 

No Councillors or Members of Staff undertook overseas travel on behalf of Council in 
2001/2002. 
 

 

DETAILS OF ACTIVITIES UNDERTAKEN TO DEVELOP AND PROMOTE SERVICES 

AND PROGRAMMES FOR CHILDREN 
LGR SECTION 31 (1) (C)  

 

Council works closely with all other Agencies to ensure that the needs of all children of 
all ages are met and whilst the needs of the Pre-School Children have over the past 
been the focus of attention the last twelve (12) months have seen a pro-active approach 
in the School Age Group. 
 
Council employs a Youth Development Officer who has initiated After School Activities 
and has put considerable energy in promoting activities at the Youth Centres in both 
Lightning Ridge and Walgett. 
 
Vacation Care is provided for school age children for two weeks in each school holiday 
period in the communities of Lightning Ridge, Collarenebri and Grawin.  Vacation Care 
in Walgett is provided through the Aboriginal Medical Service for one week in each 
school holiday period. 
 
Programmes have been developed for the Summer Holidays and the Youth 
Development Officer has made considerable progress in gaining acceptance and 
support for the range of new initiatives. 
 
The small population base of many of the smaller towns and villages makes the task of 
organising and co-coordinating services and facilities in these places extremely difficult, 
however, the need is recognised and will be addressed as financial and physical 
resources allow. 
 

It is important for the youth of the towns within the Shire that a co-operative and 
bipartisan approach be taken for any new initiatives introduced and Council has always 
been willing to support projects that will provided benefits for the young people of the 
Shire. 
 

Further details are contained within the Social Plan – Appendix “C”. 
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REPORT ON COUNCILS PERFORMANCE IN RELATION TO ACCESS AND EQUITY 

ACTIVITIES 
LGA SECTION 1 (D) (I)  

 

A comprehensive review of this area is contained within the Walgett Shire Social Plan, 
which forms part of this report as Appendix “C”. 
 
Walgett Shire accepts that it has a responsibility to provide access and equity of all 
access to all services and has adopted the following principles which are contained with 
the Social Plan: - 
 
 promote families in the distribution of resources, particularly for those in need 
 recognise and promote people‟s rights and improve the accountability if decision 

makers 
 ensure that people have equitable and fairer access to the economic resources 

and services essential to meeting their basis needs to improve their quality of life 
 provide access to give people better opportunities for genuine participation and 

consultation about decisions affecting their lives 
 provide opportunities for people to participate and access community 

consultation in decisions affecting their lives and their communities 
 

 

NATIONAL COMPETITION POLICY 
LGR SECTION 31 (D) (II-IX)  

 

CCAATTEEGGOORRYY  11  BBUUSSIINNEESSSS  AACCTTIIVVIITTIIEESS 
 

Council does not have any business activities, which have sales in excess of 
$2,000,000 and as such, no Category 1 Business Activities. 
 

CCAATTEEGGOORRYY  22  BBUUSSIINNEESSSS  AACCTTIIVVIITTIIEESS  
 
Council has two (2) Business Activities which it has deemed to be Category 2 
Businesses and these are: - 
 

1. Walgett Shire Water Supply 

2. Walgett Shire Sewerage Services 

 
The Financial Statements for each of the above form part of Council‟s Annual Financial 
Reports and are contained in Appendix “A”. 
 

PPRRIINNCCIIPPLLEESS  OOFF  CCOOMMPPEETTIITTIIVVEE  NNEEUUTTRRAALLIITTYY  
 

Council is mindful of the Principles of Competitive Neutrality and has applied them in its 
Category 2 Operations. 
 
It must be remembered that Walgett Shire Council is a large Rural Shire in far Western 
New South Wales and in many instances undertakes activities, which in large centers 
may also be provided by the Private Sector.  Council, however, provides these activities 
as a service to the Community, as distance, isolation and low population base prevents  
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the provision of the service by the private sector when motivated by profit rather then 
the Community Service Obligation of Council. 
 
The need for Council‟s involvement is particularly important given the number of 
relatively small Communities within the Shire. 
 

CCOOMMPPLLAAIINNTTSS  HHAANNDDLLIINNGG  FFOORR  CCOOMMPPEETTIITTIIVVEE  NNEEUUTTRRAALLIITTYY  
 

As part of its General Complaints Policy Council has provided a mechanism for the 
handling of complaints regarding Competitive Neutrality.  A copy of the Complaints 
Policy is appended to this Report in Appendix “F”. 
 
Anyone who indicated that they wish to make a complaint concerning Council 
Operations is offered a copy of the Policy. 
 

 

SSUUMMMMAARRYY  OOFF  CCOOMMPPEETTIITTIIVVEE  NNEEUUTTRRAALLIITTYY  CCOOMMPPLLAAIINNTTSS  
 

No Complaints were received in the 2001/2002 Financial Year. 
 

 

RATES AND CHARGES WRITTEN OFF 
 
LGR SECTION (RATES AND CHARGES) REGULATION CLAUSE 15  

 

 

 
 

Pensioners Rates (Section 583) 

 
 

$133,971.37 

 
 

Rates Debt Write Off 1-1055-70 

 
 

$72,699.04 

 
 

Small Debts 

 
 

$366.53 

 
 

 
$207,036.94 

 
 

FREEDOM OF INFORMATION ACT 1989 
 
SECTION 68 (6) OF THE FREEDOM OF INFORMATION ACT 

 

SSTTAATTIISSTTIICCSS  
 

Council is required by the Freedom of Information Act to include in its annual report 
statistics relating to applications received for access to its records under the Freedom of 
Information Act and these are detailed hereunder: 
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 2001/2002 2000/2001 

FOI REQUESTS Personal Other Total Personal Other Total 

New (inc. transferred in) Nil Nil Nil Nil Nil Nil 

Brought forward Nil Nil Nil Nil Nil Nil 

Total to be processed Nil Nil Nil Nil Nil Nil 

Completed Nil Nil Nil Nil Nil Nil 

Transferred out Nil Nil Nil Nil Nil Nil 

Withdrawn Nil Nil Nil Nil Nil Nil 

Total Processed Nil Nil Nil Nil Nil Nil 

Unfinished (carried 
forward) 

Nil Nil Nil Nil Nil Nil 

 
 

No further statistic analysis is provided due to the fact that no applications were 
received and the provision of further statistics would serve no real purpose. 
 

 

 

IMPACT OF THE FREEDOM OF INFORMATION REQUIREMENTS ON COUNCIL’S 

ACTIVITIES, POLICIES AND PROCEDURES 

 

Council feels it provides adequate access to records and information and this is 
reflected in the fact that there has been no need for any FOI applications to be lodged. 
 
While there was no direct impact to Council caused by the lodgement of any FOI 
application, Council remains aware of the need for compliance with the FOI Legislation 
and will need to be aware also when there is any potential conflict with the privacy 
Legislation. 
 
 

PRIVACY AND PERSONAL INFORMATION PROTECTION ACT 1998 
 

 

The Privacy and Personal Information Protection Act (1998) places obligations on 
Government Agencies including Local Government, within New South Wales to comply 
with the provisions contained therein. 
 
The Legislation is far reaching and it will take sometime to fully clarify the impact of the 
legislation on Local Government and then in turn the impact on individual Councils and 
information that has traditionally been made available to the Public. 
 
Council has adopted both the Model Privacy Management Plan and the Model Code of 
Practice for Local Government as an interim measure and will have Staff attend the 
necessary training seminars when scheduled to further familiarise themselves with all 
requirements. 
 
As at 30 June 2002, there had not been any review conducted by, or on behalf of, 
Council. 
 
Council is mindful of its continued obligations under the Act and will ensure that all Staff 
and Elected Members are briefed on the importance of the obligations. 


