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Address: 77 Fox Street 
 WALGETT  NSW  2832 
 
Postal Address: PO Box 31 
 WALGETT  NSW  2832 
 
Telephone: (02) 6828 1399 
 
Facsimile: (02) 6828 1608 
 
Email: admin@walgettshire.com 
 
Office Hours: 9.00 am – 4.30 pm 
 
Council Meetings: Third Thursday of each Month 
 
Auditors: Spencer Steer 
 
Principal Towns: Walgett 
 Lightning Ridge 
 Collarenebri 
  
Villages: Come-By-Chance 
 Carinda 
 Burren Junction 
 Grawin/Glengarry/Sheepyards 
 Rowena 
 Pokataroo 
 
Hamlet: Cryon 
 
 

SS HH II RR EE   SS TT AATT II SS TT II CC SS   
  

 
Area: 22,007 Square Kilometers 
 
Population: 8550 
 
Road Length: 2908 Kilometres 
 
Distance from Sydney: 691 Kilometres 
 
Distance from Canberra: 677 Kilometres 
 

 

 

mailto:admin@walgettshire.com
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I am pleased to submit this Annual Report on Walgett Shire Council’s performance for the 

2004/2005 financial period. 

 

June 2004 saw the appointment of Mr Hugh Percy as Administrator and it is under his guidance that 

the Council has continued to operate. 

 

Prior to my appointment in December 2004, the position was fulfilled by Mr Col Francis and  

Mr Jeff Austin in acting capacities. 

 

I would like to thank the staff of Walgett Shire Council for their ongoing commitment to the 

Council and community.  It is through their dedication that Council has and will continue to achieve 

the level of services provided to the community. 

 

 

 

 

 

Stephen McLean 

General Manager
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C O U N C I L ’ S  F I N A N C I A L  R E P O R T S  

2 0 0 3 / 2 0 0 4  
 
Attached to this report is a copy of Council’s 
Financial Report for the year ending  
30 June 2005, marked “Attachment A”. 
 

S T A T E M E N T  O F  P E R F O R M A N C E   
 
Attached to this report is the comparative 
performance that relates to the functions of 
Walgett Shire Council for the year ending  
30 June 2005, marked “Attachment B”. 

 

S T A T E  O F  E N V I R O N M E N T  R E P O R T   
 
Attached to this report is the State of the 
Environment Report for the year ending  
30 June 2005, marked “Attachment C”. 

 

R E P O R T S  T O  T H E  C O N D I T I O N  O F  

P U B L I C  W O R K S  
 
Attached to this report is the Condition of 
Public Works for the year ending  
30 June 2005, marked “Attachment D”. 

 

S U M M A R Y  O F  L E G A L  

P R O C E E D I N G S  
 
Walgett Shire Council has incurred no legal 
expenses in relations to proceedings taken by 
or against Council. 

 

M A Y O R A L  A N D  C O U N C I L L O R S  

F E E S  A N D  E X P E N S E S  

 
On Tuesday, 30 June 2004, the Minister for 
Local Government, the Hon Tony Kelly MLC, 
advised that the Governor had made the 
Proclamation declaring all Civic Offices in 
relation to Walgett Shire Council vacant and 
the appointment of Mr Hugh Percy as 
Administrator of the Council. 
 

 

 

 

 

 

 

 

 

 

 
ADMINISTRATOR EXPENSES 

 
Expense 

 
Amount 

 
Accommodation  

 
$730.00 

 
Consulting Fees 

 
$94,360.00 

 
Meals 

 
$5,561.00 

 
Motor Vehicle 

 
$1,721.00 

 
Other 

 
$1,356.00 

 
Parking 

 
$202.00 

 
Postage and Stationery 

 
$400.00 

 
Taxi 

 
$284.00 

 
Telephone and Email 

 
$1412.00 

 
Travel 

 
$44,063.00 

 
Total: 

 
$150,089.00 

 

D E T A I L S  R E L A T I N G  T O  S E N I O R  

S T A F F  

 
In accordance with the provision of Section 
334 of the Local Government Act 1993, the 
position of General Manager is the only 
position at Walgett Shire determined to be a 
Senior Staff position as defined in Section 
332 of the Local Government Act 1993. 
 
The total salary package applicable for this 
position for the period 1 July 2004 to  
30 June 2005 inclusive of Salary,  
Fringe Benefits, Provision of Motor Vehicle, 
Subsidised Rental and Employer Funded 
Superannuation was $198,390.28. 
 
This amount included the paying out of a 
contract and the engagement of two 
consultants. 
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S T A T E M E N T  O F  C O N T R A C T S  

A W A R D E D  I N  E X C E S S  O F  

$ 1 5 0 , 0 0 0  

 
During the year ending 30 June 2004, the 
following Contracts were awarded in excess 
of $150,000: - 

 
 

CONTRACTOR 
SERVICES 
SUPPLIED 

VALUE OF 
CONTRACT 

 
G Lane 

 
Waste 

Management 
Centre 

 
$285,463 

 
RA and JM 

Ramien 

 
Contract 

Plan Hire / 
Haulage 

 
$292,105 

 
RA and ES 
Yeomans 

 
Waste 

Management 
Centre 

 
$238,264 

 
Mijon Pat Pty 

Ltd 

 
Supply 

Aggregate 

 
$612,307 

 
Coates Hire 

 
Plant Hire 

 
$215,300 

 
Pioneer Road 

Services 

 
Sealing 
Works 

(Roads) 

 
$1,290,359 

 
Rob Rubie 

 
Contract 

Plant Hire 

 
$257,511 

 
BT Contractors 

 
Bridge 

Construction 

 
$333,729 

 

B U S H F I R E  H A Z A R D  R E D U C T I O N  

A C T I V I T I E S  

 
Minor Hazard Reduction work has been 
carried out in the Walgett Shire, of 
approximately ten hectares, in addition to 
maintenance work on Regional Roads. 

 
Incidents attended for 2004/2005 were as 
follows: - 
 
M -Vehicle Accidents / Vehicle Fires 9 
Other Incidents   4 
Hazardous Conditions  1 
Grass Fires    28 
Rubbish Tip Fires   3 
Structural Fires   5 

 
 
A total of fifty incidents were responded to by 
the Volunteer Brigade members in the 
District. 

 

P R O G R A M M E S  T O  P R O M O T E  

S E R V I C E S  A N D  A C C E S S  T O  

S E R V I C E S  F O R  P E O P L E  O F  

D I V E R S E  C U L T U R A L  A N D  

L I N G U I S T I C  B A C K G R O U N D S  

 
Walgett Shire Council has an obligation to all 
residents to ensure that in all its dealings with 
people, the following principles are adhered 
to. 
 

 promote fairness in the distribution of 
resources, particularly for those in need 

 recognise and promote people’s rights 
and improve the accountability of decision 
makers 

 ensure that people have fairer access to 
the economic resources and services 
essential to meeting their basic needs to 
improve their quality of life 

 provide people with better opportunities 
for genuine participation and consultation 
about decisions affecting their lives 

 

W O R K S  C A R R I E D  O U T  U N D E R  

S E C T I O N  6 7  
 
There were no works undertaken under the 
provisions of Section 67 during the year 
ending 30 June 2005. 
 

C O N T R I B U T I O N S  U N D E R   
S E C T I O N  3 5 6  
 
The total made under Section 356 during the 
2004/2005 financial year was $12,098.00. 
 
S T A T E M E N T  O F  H U M A N  

R E S O U R C E S  A C T I V I T I E S  

2 0 0 4 / 2 0 0 5  
 
Walgett Shire Council is an organisation that 
offers training opportunities for all employees 
and ensures all corporate training in each 
section is carried out accordingly. 
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To date wages staff have had all obligatory 
training undertaken (e.g. green cards, traffic 
control tickets, confined space training, 
chainsaw tickets, chemical course, first aid 
course, various plant and truck licences and 
airport traffic control tickets).  Further to this 
some staff have also attended various 
courses such as purchasing and procurement 
training, OH&S Consultation, OH&S Site 
Inductions at the Workplace, Computer 
Training and water and sewerage seminars 
etc. 
 
Salary staff have had the same opportunities 
with staff attending confined space training, 
first aid course, airport traffic control tickets, 
OH&S Consultation, OH&S Site Inductions at 
the Workplace, Customer Service Training, 
computer training, specific finance and Civica 
training, Council Meeting procedures training, 
regulatory seminars etc. 
 
Council applies the principles of the Equal 
Employment Opportunities Legislation to all 
appointments and will continue to ensure all 
job descriptions and induction procedures 
highlight its commitment to those principles. 
 
Council Staff numbers as at 30 June 2005 
were: - 

 
 Full 

Time 
Part 
Time 

 
Casual 

Admin 28 9 29 

Field 52 1 3 

 

S T A T E M E N T  O F  C O M P A N I E S  I N  

W H I C H  C O U N C I L  H O L D  A  

C O N T R O L L I N G  I N T E R E S T  

 
Council did not hold a controlling interest in 
any companies during the period 1 July 2004 
to 30 June 2005. 

 

S T A T E M E N T  O F  P A R T N E R S H I P S ,  

C O - O P E R A T I V E S  A N D  J O I N T  

V E N T U R E S  

 
NORTHERN REGIONAL LIBRARY 
 
This Regional Library Facility is based in 
Moree and is administered by Moree Plains 
Shire Council. 
 

 
 
STATEWIDE MUTUAL INSURANCE  
GROUP 
  
Statewide Mutual is a Local Government 
based Insurance Group administered by 
Jardine Lloyd Thompson Pty Ltd and 
supported by the Local Government and 
Shires Association of New South Wales and 
a large percentage of New South Wales 
Councils. 
 
The object of the group is to develop 
Insurance Products to meet the needs of 
Local Government and to negotiate the best 
possible price for all members. 
 
Significant savings have resulted in all 
classes of insurance and in particular the 
area of Public Liability and Professional 
Indemnity. 
 
NORTH WEST WEIGHTS OF LOADS  
GROUP 
 
Moree Plains Shire Council administers this 
group and its function is to enforce the Road 
Act and Limits (Weights) on vehicles using 
Public Roads with a view to reducing  
Road Maintenance Costs. 

 
BARWON DARLING ALLIANCE 

 
This Group has been formed to provide 
combined voice and lobby movement for the  
Member Bodies all of whom are experiencing 
similar problems and have common goals. 

 
The Alliance has looked at issues such as 
Employment Generation, Asset Contribution 
and Maintenance, Community Justice and 
Law and Order Issues. 
 
FIRE CONTROL OFFICER 

 
An amalgamation of Bogan, Coonamble, 
Warren and Walgett Shire Councils have 
jointly appointed Bush Fire Control Officer to 
co-ordinate and undertake the duties and 
responsibilities of Council under both the 
Local Government Act 1993 and the Rural 
Fires Act 1997. The Bush Fire Control Officer 
and main office is located at Coonamble. 
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TOURISM ORGANISATIONS 

 
Council is a keen participant in many Tourism 
Promotional Groups, particularly those 
focusing on the Far Western Region of  
New South Wales through involvements with 
the Outback Regional Tourism Organisation, 
Kamilaroi Highway Group and NSW Tourism. 

 

D E T A I L S  O F  A C T I V I T I E S  

U N D E R T A K E N  T O  D E V E L O P  A N D  

P R O M O T E  S E R V I C E S  A N D  

P R O G R A M M E S  F O R  C H I L D R E N  

 
Walgett Shire recognises the necessity to 
provide for the needs of the shire’s children. 
 
Council networks extensively with  
New South Wales government authorities 
and departments to ensure a best fit of 
activities and programmes across the age 
spectrum. 
 
Council provides economic and logistical 
support to: 
 

 Family Day Care  

 In Home Care  

 After School Care  

 Vacation Care  

 Youth Centres  

 Interagency committees  

 
R E P O R T  O N  C O U N C I L ’ S  

P E R F O R M A N C E  I N  R E L A T I O N  T O  

A C C E S S  A N D  E Q U I T Y  A C T I V I T I E S  

 
Council’s Social Plan is available by 
contacting the Council Office or through 
Council’s website www.walgettshire.com 

 

N A T I O N A L  C O M P E T I T I O N  P O L I C Y  
 
CATEGORY 1 BUSINESS ACTIVITIES 

 
Council does not have any business 
activities, which have sales in excess of 
$2,000,000 and as such, no Category 1 
Business Activities. 

 

 

 

 

 

 

 
CATEGORY 2 BUSINESS ACTIVITIES  

 
Council has two (2) Business Activities which 
it has deemed to be Category 2 Businesses 
and these are: - 
 
1. Walgett Shire Water Supply 

2. Walgett Shire Sewerage Services 

 
The Financial Statements for each of the 
above form part of Council’s Annual Financial 
Reports and are contained in Appendix “A”. 

 
PRINCIPLES OF COMPETITIVE  
NEUTRALITY 

 
Council is mindful of the Principles of 
Competitive Neutrality and has applied them 
in its Category 2 Operations. 
 
It is to be remembered that Walgett Shire 
Council is a large rural Shire in far  
North West New South Wales and in many 
instances undertakes activities, which in large 
centres may also be provided by the  
Private Sector. 
 
Council, however, provides these activities as 
a service to the Community, as distance, 
isolation and low population base prevents 
the provision of the service by the private 
sector when motivated by profit rather then 
the Community Service obligation of Council. 
 
The need for Council’s involvement is 
particularly important given the number of 
relatively small communities within the Shire. 
 
COMPLAINTS HANDLING FOR  
COMPETITIVE NEUTRALITY 

 
Council has a comprehensive broad based 
concerns management policy.  This policy is 
available on enquiry from Council or Council’s 
website, www.walgettshire.com 

 
SUMMARY OF COMPETITIVE  
NEUTRALITY COMPLAINTS 

 
No complaints to report on, however, Council 
is nonetheless mindful of the importance of 
Competitive Neutrality and applies it 
wherever practical and cost effective to do so. 

http://www.walgettshire.com/
http://www.walgettshire.com/
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R A T E S  A N D  C H A R G E S  W R I T T E N  

O F F  

 
The total amount of rates and charges that 
were written off during 2003/2004 was 
$15,357.00. 
 

F R E E D O M  O F  I N F O R M A T I O N  A C T  

1 9 8 9  

 
Walgett Shire Council had no requests under 
the Freedom Of Information Act 1989 during 
2004/2005. 

 

F I N E S  A N D  P E N A L T I E S  I S S U E D  

O N  C O U N C I L  
 
There were no fines and penalties issued to 
Walgett Shire Council during 2004/2005. 

 


